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At the start of the coaching process, you can evaluate the situation in many ways. While most techniques can be used in any type of
coaching, the “reverse job advertisement” tool is generally intended for career coaching. It is ideal for issues involving career change,
self-confidence, or assertiveness although it can be used in many other cases as well.

While a job posting, written by an employer, outlines the type of an employee being sought for a particular position, a reverse job
advertisement is prepared by an employee and includes his or her strengths, skills, abilities, interests, accomplishments and how he or
she will serve as an asset to the company. It is not a cover letter because it is not intended for a specific position. Rather, it offers a
profile of the individual as if she posted a job advertisement that reads ‘Hello, this is who | am. Please tell me if you need me/if | can
further your company’s interests and if so, in which capacity’. When the client is ready and has drafted approximately half a page, then
she should reread the text after a short break and consider what she would recommend to an individual posting such an
advertisement, i.e. what job he should hold, whether she is an asset etc., depending on the focus of the coaching. Many people are
uncertain about their professional goals. They simply drift with the tide from one job to another. This is where career coaching can
help, by guiding coachees towards their purpose in life and a career that is not solely an avenue for making money but also offers an
opportunity for self-realization. Here, the client can set his or her thoughts free since it is only the assessment with the remaining
stages to follow.

The Reverse Job Advertisement tool was applied in career coaching to help a 32-year-old economist in an accountant role reassess her
professional goals. After years of performing repetitive and monotonous accounting tasks, she felt disengaged and was looking for a
more fulfilling role. Through reflective exploration, it became clear that her aspirations alighed more with a people-focused career,
particularly in HR or related fields, balancing her analytical strengths with interpersonal engagement.
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The reverse job advertisement statement
“Hello, this is who | am:

| am an economist with years of experience in accounting and financial analysis, proficient in balancing complex numerical tasks with
structured problem-solving. However, my true strength lies in connecting with people. | thrive on fostering communication,
understanding team dynamics, and analysing deeper workplace challenges and chemistry among team members. | enjoy supporting
individuals, mediating situations, and combining my analytical skills with human insight to drive success for both people and
organizations.

| value collaboration, strategic thinking, and creating solutions that harmonize business goals with employee satisfaction. | am eager
to contribute to an environment where my expertise in numbers and my passion for people can merge.

If your company is looking for a dedicated, empathetic, and skilled professional who can balance financial insights with a genuine
interest in people development, I'd love to explore how | can contribute.”

Identified career interests: The client’s passion for human connection, team collaboration, and problem-solving clearly indicated an
inclination towards HR roles, particularly in areas such as:

* Employee engagement

* Onboarding

* Talent management

* HR analytics/HR controlling

* Training and development/mentoring
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Core strengths:

* Strong analytical and problem-solving abilities developed through accounting.

* Excellent communication and interpersonal skills for team interaction.

* Adesire to bridge the gap between people and data, making her uniquely suited for HR roles with analytical dimensions.
Practical next steps:

* Explore internal mobility opportunities within her current company (e.g., transitioning into an HR department).

* Network with HR professionals and seek informational interviews to understand the field better.

* Update her resume and LinkedIn profile to highlight transferable/useful skills from accounting to HR.

* Volunteer or take on small projects related to HR functions (e.g., team training initiatives or employee satisfaction surveys).

By leveraging her unique mix of analytical prowess and interpersonal passion, she could position herself as a valuable asset in HR
roles that emphasize both people and performance.
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